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BOARD’S REPORT 
 

 

Dear Shareholders, 

 

Your Directors have pleasure in presenting their 43
rd

 Annual Report on the business and operation of the 

Company and the Audited Financial Statement for the Financial Year ended March 31, 2017. 

 

Financial Highlights (Standalone) 
                                                                                                              (Rs. in lakhs) 

Particulars 

             

For the Year ended on  

31
st
 March, 2017  

For the Year ended on 

31
st
 March, 2016 

Income 1,49,241 14,246 

Expenditure 1,20,008 8,520 

Profit before taxation 29,233 5,726 

Current Tax (including deferred tax 

credit) 

9,905 2,004 

Profit for the year 19,328 3,722 

Note: Previous year’s figures have been regrouped / reclassified wherever necessary to correspond 

with the current year’s classification / disclosure. 

 

Brief description of the Company’s working during the year / State of Company’s affair 
 

The loan books of the company as at 31
st
 March, 2017 stood at Rs. 18,999 crores compared to the loan 

book amount of Rs. 733.63 crores. The Company is engaged in the business of wholesale funding 

across real estate and non-real estate sectors. It offers funding across the entire capital stack, ranging 

from structured debt, senior secured debt and construction finance to flexi lease rental discounting 

(within real estate). On the other non-real estate sectors, the Company is building a sector agnostic 

corporate lending book. It started with infrastructure and over a period of time have added renewable 

energy, cement, auto components, logistics etc. to the focus areas. Within these sectors the Company 

provides the entire gamut of credit solutions. 

 

During the year under consideration the Company has acquired (i) identified Assets aggregating Rs. 

13,950 crores including investment(s) in NCDs, receivables arising out of ICDs as well as Term 

Loans granted by the Company, and other Financial Assistance (whether in form of investments or 

loans) provided to other companies or entities, together with accrued interest, and (ii) identified 

Liabilities aggregating to approximately Rs. 12,511 crores including funds raised by way of issuance 

of NCDs, CPs and/or financial assistance availed from banks, financial institutions, including, non-

banking financial companies, or other bodies corporate, forming part of the financial services business 

of Piramal Enterprises Limited (“PEL”), company holding 100% equity shares of the Company. The 

net consideration of Rs. 1,439 crores, was discharged partially by way of issue and allotment of equity 

shares and partially in cash to PEL. 



 
 

Conversion of the Company 

 

During the year, the Company was converted into a Public Limited Company and consequently the 

name of the of the Company was changed from Piramal Finance Private Limited to Piramal Finance 

Limited vide the new certificate of incorporation dated 6
th
 January, 2017 granted by the Registrar of 

Companies, Maharashtra, Mumbai.  

 

Transfer to Reserves 
 

During the year, an amount of Rs. 3,866 lakhs out of surplus balance in profit and loss account were 

transferred to Statutory Reserves. 

 

Dividend 
 

In order to conserve resources for the future growth of the Company, your Board of Directors has not 

recommended any dividend for the year ended March 31, 2017. 

 

Capital Adequacy 

 

The Company’s capital adequacy ratio was 20.59% as on March 31, 2017, which is significantly 

above the threshold limit of 15% as prescribed by the Reserve Bank of India (‘RBI’). 

 

Share Capital 

 

During the year under review, the Company has issued and allotted 2,56,89,81,152 equity shares of 

10/- each on a rights basis, in consideration of acquisition of assets and liabilities pertaining to 

financial services business of PEL. 

 

Deposit 

 

Your Company has not accepted any deposit from the public and as such, no amount of principal or 

interest was outstanding as on the balance sheet date. 

 

RBI Guidelines 

 

As  a  Systemically  Important  Non-Deposit  taking  Non-Banking Finance  Company,  the Company 

always  strives  to  operate  in compliance with applicable RBI guidelines and regulations and 

employs its best efforts towards achieving the same. 

 

Adequacy of Internal Financial Controls  

 

The Internal Financial Controls over financial reporting are designed to provide reasonable assurance 

regarding the reliability of financial reporting and the preparation of the Financial Statements. The 

Company has adequate internal financial controls in place with reference to financial statements. 

These are continually reviewed by the Company to strengthen the same wherever required. The 

internal control systems are supplemented by internal audit carried out by an independent firm of 

Chartered Accountants and periodical review by management. The Audit and Risk Committee of the 

Board addresses issues raised by both the Auditors. 

 

Listing of Debt Securities 

 

During the year under consideration the Company has listed its debt securities on National Stock 

Exchange of India Limited in compliance with the provisions of the SEBI (Issue and Listing of Debt 

Securities) Regulations, 2008.  

 



 
 

Subsidiary/Joint Ventures/Associate Companies 

 

Your Company has incorporated a wholly owned subsidiary, Piramal Housing Finance Private 

Limited on 10
th
 February, 2017 which has applied to the National Housing Bank for registration to 

commence Housing Finance business on 28
th
 February, 2017. The same is expected to be received in 

due course of time. 

 

Statutory Auditors and Auditor’s Report 
 

The Auditors Report does not contain any qualification, reservation or adverse remark on the financial 

statements for the year ended 31
st
 March, 2017. The statements made by the Auditors in their Report 

are self - explanatory and do not call for any further comments. 

 

In accordance with Section 139 of the Companies Act, 2013, M/s. B S R & Co., LLP, were re-

appointed by the shareholders of the Company at the Annual General Meeting (‘AGM’) held on 25
th
 

July 2014, as Statutory Auditors for a period of 5 years to hold office until the conclusion of the AGM 

of the Company in calendar year 2019.  

 

In accordance with the provisions of Section 139, 142 and other applicable provisions of the 

Companies Act, 2013 and of the Companies (Audit and Auditors) Rules, 2014, the appointment of the 

Statutory Auditors is required to be ratified by the shareholders at every AGM during their tenure.  

 

M/s. B S R & Co., LLP, have confirmed that they are eligible for having their appointment as 

Statutory Auditors ratified at this AGM. Accordingly, approval of shareholders is being sought at this 

AGM for ratification of their appointment. 

 

Corporate Social Responsibility 

 

The Annual Report on Corporate Social Responsibility activities for FY 2017 is enclosed as 

Annexure A. 

 

Extract of the annual return 
 

The extract of the Annual return in Form MGT-9 is annexed herewith as Annexure B. 

 

Directors and Key Managerial Personnel 

 

During the year, there is no change in the Board of Directors Company.        

 

The Company has received declarations from all the Independent Directors of the Company 

confirming that they meet the criteria of independence as prescribed under Section 149(6) of the 

Companies Act, 2013. 

 

In accordance of the provisions of the Companies Act, 2013 and Articles of Association of the 

Company, Mr. Vijay Kantilal Shah (DIN:00021276), Director of the Company, retire by rotation at 

the ensuing Annual General Meeting and being eligible offers himself for reappointment. A requisite 

resolution for the appointment of aforesaid Director along with explanatory statement thereto has been 

annexed with the Notice for the members of the Company.  

 

Following changes in the Key Managerial Personnel took place during the year: 

 

a. Mr. Amit Vyas resigned as Company Secretary w.e.f. 22
nd

 July, 2016 

b. Mr. Ankit Singh was appointed as Company Secretary w.e.f. 1
st
 August, 2016.  

 

 



 
 

Management Discussion and Analysis Report 

 

Management Discussion and Analysis Report is annexed herewith as Annexure C. 

 

Board Evaluation 

 

Evaluation of performance of all Directors is undertaken annually. The Company has implemented a 

system of evaluating performance of the Board of Directors and of its Committees and individual 

Directors on the basis of a structured questionnaire which comprises evaluation criteria taking into 

consideration various performance related aspects. 

 

The Board of Directors has expressed their satisfaction with the evaluation process. 

 

Number of meetings of the Board of Directors 

 

During the year 5 (five) Board Meetings were held and the gap between the two Board Meetings was 

not more than one hundred and twenty days, thereby complying with applicable statutory 

requirements. 

 

Audit and Risk Committee 
 

The Audit and Risk Committee of the Company comprises of three members, consisting of 

Independent and Non-Executive Directors as below: 

 

Name Designation Category 

Mr. N. Vaghul Chairman Independent Director 

Mr. Harish Engineer Member Independent Director 

Mr. Anand Piramal Member Non-Executive Director 

 

Conservation of Energy, Technology Absorption and Foreign Exchange Earnings and Outgo 

 

Considering the nature of the business in which Company is engaged, the disclosure as required under 

the Companies (Disclosure of Particulars in the Report of the Board of Directors) Rules 1988, is not 

given. There is no foreign exchange earnings during the financial year 2016-17. However, the foreign 

exchange outgo during the financial year 2016-17 is Rs. 323 lakhs. 

 

Vigil Mechanism / Whistle Blower Policy for Directors and Employees 

 

The Company has established a Vigil Mechanism, which includes a Whistle Blower Policy, for its 

Directors and Employees, to provide a framework to facilitate responsible and secure reporting of 

concerns of unethical behavior, actual or suspected fraud or violation of the Company’s Code of 

Conduct & Ethics. The Whistle Blower Policy is posted on the website of the Company and the 

weblink to the same is http://www.piramalfinance.com/policy.php#wbp. 

 

Nomination and Remuneration Policies 
 

The Board of Directors has formulated a Policy which lays down a framework for selection and 

appointment of Directors and Senior Management and for determining qualifications, positive 

attributes and independence of Directors.  

 

The Board has also formulated a Policy relating to remuneration of Directors, members of Senior 

Management and Key Managerial Personnel. 

 

Details of the Nomination Policy and the Remuneration Policy are given in Annexure D. 

http://www.piramalfinance.com/policy.php#wbp


 
 

 

Particulars of loans, guarantees or investments under section 186 

 

The Company is Systematically Important Non – Banking Finance Company registered with Reserve 

Bank of India, hence the provisions of Section 186 of the Companies Act, 2013 is not applicable to 

the Company. 

 

Related Party Transactions 

 

During the year, the Company had entered into contract/arrangement/ transaction with related parties 

which were in ordinary course of business and on arm’s length basis, except for a transaction which 

was at arms’ length but was considered as material in nature. Accordingly, the disclosure of Related 

Party Transactions as required under Section 134(3)(h) of the Companies Act, 2013 in Form AOC 2 is 

enclosed as Annexure E. 

 

Managerial Remuneration 

 

A) Remuneration to Directors and Key Managerial Personnel   
i. The percentage increase in remuneration of each Director, Chief Financial Officer and 

Company Secretary during FY2017, ratio of the remuneration of each Director to the median 

remuneration of the employees of the Company for FY2017 and the comparison of 

remuneration of each Key Managerial Personnel (KMP) against the performance of the 

Company are as under: 
 

Sr. 

No.  

Name Of Director / KMP 

And Designation 

Remuneration 

Of 

Director/KMP 

For FY 2017 

(₹ In Lakhs) 

% Increase / 

Decrease In 

Remuneration 

In FY 2017 

Ratio Of Remuneration 

Of Each Whole – Time 

Director 

To Median 

Remuneration Of 

Employees 

1.  Ajay Gopikisan Piramal  

Chairman 

- 

 

- - 

2.  Swati Ajay Piramal 

Non-Executive Director  

- - - 

3.  Anand Ajay Piramal 

Non-Executive Director 

- - - 

4.  Vijay Kantilal Shah 

Non-Executive Director 

- - - 

5.  Narayanan Vaghul 

Independent Director 

4 N.A. - 

6.  Harish Hansubhai Engineer 

Independent Director 

4 N.A. - 

7.  Khushru Burjor Jijina 

Managing Director 

*39.81 100% - 

8.  Ujas S. Popat 

Chief Financial Officer 

- - - 

9.  Amit Vyas 

Company Secretary 

(resigned w.e.f. 22
nd

 July, 

2016) 

- - - 

10.  Ankit Singh 

Company Secretary 

(appointed w.e.f. 1
st
 August, 

2016) 

- - - 

*Remuneration paid for one month 



 
 

Note: Independent Directors are entitled to sitting fees and commission as per the statutory provisions 

and within the limits approved by shareholders. Remuneration details for Independent Directors, in 

the above table, comprises of sitting fees. Details in the corresponding columns are applicable for 

Whole-time Directors and KMPs. 

 

i. The median remuneration of employees of the Company during FY2017 was ₹ 20,08,500; 

 

ii. In the financial year, there was an decrease of 11% in the median remuneration of   employees; 

 

iii. There were 111 permanent employees on the rolls of the Company as on March 31, 2017. 

 

iv. Average percentage increase made in the salaries of employees other than the managerial 

personnel in the last financial year i.e. FY2017 was 16 %.As regards comparison of Managerial 

Remuneration of FY2017 over FY2016, details of the same are given in the above table at sr. no. 

i. 

 

v. It is hereby affirmed that the remuneration paid is as per the as per the Remuneration Policy for 

Directors, Key Managerial Personnel and other Employees. 

 

B) Employee Particulars 

 

Details of employee remuneration as required under provisions of Section 197 of the Companies Act, 

2013 and Rule 5(2) & 5(3) of Companies (Appointment and Remuneration of Managerial Personnel) 

Rules, 2014 is provided in a separate statement forming part of this Report. Further, this report is 

being sent to the Members excluding the said statement. The said statement is available for inspection 

of members at the Registered Office of the Company during working hours upto the date of the 

Annual General Meeting and shall be made available to any shareholder on request. The said 

statement is also available on your Company’s website, the weblink to which is 

http://www.piramalfinance.com. 

 

I) None of the Whole-Time Directors received any commission nor any remuneration from any of 

the Company’s subsidiaries.  

 

II) The following details are given in the Report on Corporate Governance forming part of this 

Annual Report: 

 

(i) all elements of remuneration package of all the directors;  

(ii) details of fixed component and performance linked incentives of Whole-Time Directors 

along with the performance criteria;  

(iii) service contracts, notice period, severance fees of Whole-Time Directors;  

(iv) stock option details of Whole-Time Director; 

 

Secretarial Audit Report 
 

Pursuant to the provisions of Section 204 of the Companies Act, 2013, and the Rules made 

thereunder, the Company has appointed M/s N. L. Bhatia and Associates, Practicing Company 

Secretaries (C.P. No. 422) as the Secretarial Auditor of the Company. The Secretarial Audit Report is 

annexed as Annexure F and forms an integral part of this Report. The Secretarial Audit Report does 

not contain any qualification, reservation or adverse remark. 

 

Risk Management Policy 

 

The Company has a robust Risk Management framework to identify, measure and mitigate business 

risks and opportunities. This framework seeks to create transparency, minimize adverse impact on the 

http://www.piramalfinance.com/


 
 

business objective and enhance the Company’s competitive advantage. This risk framework thus 

helps in managing market, credit and operations risks. 

 

Directors’ Responsibility Statement 

 

Your Directors state that: 

 

(a) in the preparation of the annual financial statements for the year ended March 31, 2017, the 

applicable accounting standards have been followed with no material departures; 

 

(b) the Directors have selected such accounting policies and applied them consistently and made 

judgments and estimates that are reasonable and prudent so as to give a true and fair view of 

the state of affairs of the Company as at March 31, 2017 and of the profit of the Company for 

the year ended on that date; 

 

(c) the Directors have taken proper and sufficient care for the maintenance of adequate 

accounting records in accordance with the provisions of the Companies Act, 2013 for 

safeguarding the assets of the Company and for preventing and detecting fraud and other 

irregularities; 

 

(d) the Directors have prepared the annual financial statements on a going concern basis;  

 

(e) the Directors have laid down internal financial controls to be followed by the Company and 

that such internal financial controls are adequate and operating effectively; and 

 

(f) the Directors have devised proper systems to ensure compliance with the provisions of all 

applicable laws and that such systems are adequate and operating effectively. 

 

Others 

 

Your Directors state that no disclosure or reporting is required in respect of the following items as 

there were no transactions on these items during the year under review: 

 

1. Details relating to issue of equity shares including sweat equity shares and shares with differential 

rights as to dividend, voting or otherwise, since there was no such issue of shares. 

 

2. No significant or material orders were passed by the Regulators or Courts or Tribunals which 

impact the going concern status and Company’s operations in future. 

 

Your Directors further state that during the year under review, there were no cases filed under the 

Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013. 

 

 

Acknowledgements 

 

We take this opportunity to thank the employees for their dedicated service and co-operation in the 

functioning of the Company. We also thank the Shareholders and Company’s Bankers for their 

continued support to the Company 

 

For and on behalf of the Board of Directors 

 

Sd/- 

Place : Mumbai   Ajay G. Piramal 

Date : 10
th
 May,  2017   Chairman 

 



 
 

ANNEXURE - A  

 

Annual Report on Corporate Social Responsibility activities for the financial year 2016-17 

 

1. A brief outline of the Company’s CSR policy, including overview of projects or programs 

proposed to be undertaken and a reference to the web-link to the CSR policy and projects or 

programs. 

 

Piramal Foundation is the strategic CSR arm of the group. Piramal Foundation develops 

innovative solutions to resolve issues that are critical roadblocks towards unlocking India’s 

economic potential.   Foundation believes that considerable positive change can occur, when we 

collaborate with likeminded partners and nurture projects that are scalable ensuring a long term 

impact.    

The CSR policy of the Company is guided by the core values of the Group, namely, Knowledge 

Action and Care.  

The social projects that are chosen to be funded by PFPL lie within one of the broad areas of 

healthcare & education. 

Piramal Swasthya is our unique model providing healthcare facilities to rural India.  

Piramal Foundation for Education Leadership (PFEL) is focused on creating leadership capacity 

in the education sector. The CSR policy of the Company is guided by the core values of the 

Group, namely, Knowledge Action and Care.  

Web link to CSR Policy: http://www.piramalfinance.com/policy.php#csr  

 

2. The Composition of the CSR Committee 

 

Chairman – Mr. Ajay G. Piramal 

Member – Mr. Anand Piramal 

Member – Mr. Narayan Vaghul(Independent) 

 

3. Average net profit of the company for last three financial years 

 

Rs.144.58 crores 

 

4. Prescribed CSR Expenditure 

 

Rs.2.89 crores 

 

5. Details of CSR spent during the financial year: 

(a) Total amount spent for the financial year –Rs.8.54 crores 

(b) Amount unspent, if any – NIL 

(c) Manner in which the amount spent during the financial year is detailed below. 
 

                                                                                                                             Rs.in crores 

(1) (2) (3) (4) (5) (6) (7) (8) 

S. 

No 

CSR Project 

/ Activity 

Sector Locations Amount 

outlay 

(budget) 

project 

or 

programs 

wise 

Amount 

spent on the 

projects or 

programs 

Cumulative 

expenditure 

upto to the 

reporting 

period 

Amount spent 

directly or 

through 

Implementing 

Agency 

 

1 

Providing 

Primary 

Healthcare 

Healthcare 

Andhra Pradesh, 

Telangana, 

Assam, 

7.04 7.04 30.07 

Implementing 

Agency - 

Piramal 

http://www.piramalfinance.com/policy.php#csr


 
 

Rajasthan, 

Maharashtra, 

Karnataka, 

Chhattisgarh, 

Jharkhand, 

Arunachal 

Pradesh, Odisha, 

West Bengal 

Swasthya 

Management & 

Research 

Institute 

2 

Building 

Leadership 

of 

Government 

Schools 

Education Rajasthan 1.50 1.50 2.96 

Implementing 

Agency - 

Piramal 

Foundation for 

Education 

Leaders 

 
TOTAL 

  
8.54 8.54 33.03  

  

 

6. In case the Company has failed to spend the two per cent of the average net profit of the last three 

financial years or any part thereof, the company shall provide the reasons for not spending the 

amount in its Board report. 

 

Not Applicable 

 

7. A responsibility statement of the CSR Committee that the implementation and monitoring of CSR 

Policy, is in compliance with CSR objectives and Policy of the Company 

 

The implementation and monitoring of Corporate Social Responsibility (CSR) Policy, is in 

compliance with CSR objectives and policy of the Company. 

 

Sd/-   Sd/- 

  Ajay G. Piramal Anand Piramal 

  Chairman Director 

 

 

 

  



I

i CIN

ii Registration Date

iii Name of the Company

iv Category/Sub-category of the 

Company

v Address of the Registered office

 & contact details

vi Whether listed company

vii Name , Address & contact details 

of the Registrar  & Transfer Agent, 

if any.

II

SL No Name & Description of  main 

products/services

NIC Code of the 

Product /service

% to total 

turnover 

of the company

1 Other financial service activities, 

except insurance and pension 

funding

activities, n.e.c.

64990 100%

III

Sl No Name & Address of the 

Company

CIN/GLN HOLDING/

SUBSIDIARY/

ASSOCIATE

% OF 

SHARES HELD

APPLICABL

E 

SECTION

1 Piramal Enterprises Limited L24110MH1947PLC005719 Holding Company 100% 2(46)

2 Piramal Housing Finance Private 

Limited

U65999MH2017PTC291071 Subsidiary 

Company

100% 2(87)

PARTICULARS OF HOLDING , SUBSIDIARY & ASSOCIATE COMPANIES

ANNEXURE - B 

Pursuant to  Section 92 (3) of the Companies Act, 2013 and rule 12(1) of the Company (Management & 

Administration ) Rules,  2014.

All the business activities contributing 10% or more of the total turnover of the 

company shall be stated

FORM NO. MGT 9

EXTRACT OF ANNUAL RETURN

as on financial year ended on 31.03.2017

U99999MH1974PLC129493

23/02/1974

Piramal Finance Limited

Company Limited by shares / Indian Non-

Government Company

1st Floor, Piramal Tower Annexe, Ganpat Rao 

Kadam Marg,Lower Parel West, Mumbai 400013

Unlisted

N.A.

PRINCIPAL BUSINESS ACTIVITIES OF THE COMPANY

REGISTRATION & OTHER DETAILS:



IV SHAREHOLDING PATTERN (Equity Share capital Break up as % to total Equity)

(i) Category-wise shareholding

Category of 

Shareholders

% change 

during 

the year

Demat Physical Total % of Total 

Shares

Demat Physical Total % of 

Total 

Shares

A. Promoters

(1) Indian

a) Individual/HUF 0 1000 1000 0 0 1000 1000 0 0

b) Central Govt.or

 State Govt. 0 0 0 0 0 0 0 0 0

c) Bodies Corporates 0 425419000 425419000 100.00 0 2994400152 2994400152 100.00 0.00

d) Bank/FI 0 0 0 0 0 0 0 0 0

e) Any other 0 0 0 0 0 0 0 0 0

SUB TOTAL:(A) (1) 0 425420000 425420000 100.00 0 2994401152 2994401152 100.00 0.00

(2) Foreign

a) NRI- Individuals 0 0 0 0 0 0 0 0 0

b) Other Individuals 0 0 0 0 0 0 0 0 0

c) Bodies Corp. 0 0 0 0 0 0 0 0 0

d) Banks/FI 0 0 0 0 0 0 0 0 0

e) Any other… 0 0 0 0 0 0 0 0 0

SUB TOTAL (A) (2) 0 0 0 0 0 0 0 0 0

Total Shareholding of 

Promoter 

(A)= (A)(1)+(A)(2) 0 425420000 425420000 100.00 0 2994401152 2994401152 100.00 0.00

B. PUBLIC SHAREHOLDING

(1) Institutions

a) Mutual Funds 0 0 0 0 0 0 0 0 0

b) Banks/FI 0 0 0 0 0 0 0 0 0

C) Cenntral govt 0 0 0 0 0 0 0 0 0

d) State Govt. 0 0 0 0 0 0 0 0 0

e) Venture Capital Fund 0 0 0 0 0 0 0 0 0

f) Insurance Companies 0 0 0 0 0 0 0 0 0

g) FIIS 0 0 0 0 0 0 0 0 0

h) Foreign Venture

 Capital Funds 0 0 0 0 0 0 0 0 0

i) Others (specify) 0 0 0 0 0 0 0 0 0

SUB TOTAL (B)(1): 0 0 0 0 0 0 0 0 0

(2) Non Institutions

a) Bodies corporates 0 0 0 0 0 0 0 0 0

i) Indian 0 0 0 0 0 0 0 0 0

ii) Overseas 0 0 0 0 0 0 0 0 0

b) Individuals 0 0 0 0 0 0 0 0 0

i) Individual 

shareholders holding  

nominal share capital 

upto Rs.1 lakhs 0 0 0 0 0 0 0 0 0

ii) Individuals 

shareholders holding 

nominal share capital in 

excess of Rs. 1 lakhs 0 0 0 0 0 0 0 0 0

c) Others (specify) 0 0 0 0 0 0 0 0 0

SUB TOTAL (B)(2): 0 0 0 0 0 0 0 0 0

Total Public 

Shareholding

(B)= (B)(1)+(B)(2) 0 0 0 0 0 0 0 0 0

C. Shares held by 

Custodian for 

GDRs & ADRs 0 0 0 0 0 0 0 0 0

Grand Total (A+B+C) 0 425420000 425420000 100.00 0 2994401152 2994401152 100.00 0.00

No. of Shares held at the beginning of the year No. of Shares held at the end of the year



(ii) SHARE HOLDING OF PROMOTERS

No of shares % of total 

shares

 of the company

% of shares 

pledged

encumbered to 

total shares

No of shares % of total 

shares

 of the 

company

% of shares 

pledged

 encumbered 

to total shares

1 Piramal Enterprises Limited 425419000 100.00 0.00 2994400152 100.00 0.00 0.00

2 Piramal Enterprises Limited 

jointly with Mr. Ajay G 

Piramal

1000 0.00 0.00 0 0.00 0.00 0.00

3 Mr. Ajay G Piramal 
$ 0 0.00 0.00 900 0.00 0.00 0.00

4 Mrs. (Dr.) Swati A. Piramal 
$

0 0.00 0.00 20 0.00 0.00 0.00

5 Mr. Vijay Kantilal Shah 
$ 0 0.00 0.00 20 0.00 0.00 0.00

6 Ms. Nandini Ajay Piramal 
$ 0 0.00 0.00 20 0.00 0.00 0.00

7 Mr. Rajesh Laddha 
$ 0 0.00 0.00 20 0.00 0.00 0.00

8 Mr. Leonard Joseph Peter 

D'Souza 
$

0 0.00 0.00 20 0.00 0.00 0.00

Total 425420000 100 0.00 2994401152 100.00 0.00 0.00
$
 Holding shares as Nominees of Piramal Enterprises Limited

(iii) CHANGE IN PROMOTERS' SHAREHOLDING ( SPECIFY IF THERE IS NO CHANGE)

Sl. No.

No. of Shares % of total 

shares of the 

company

No of shares % of total 

shares of the 

company

Piramal Enterprises 

At the beginning of the year 425419000 100 425419000 100

24.08.2016 - Allotment 550000000 100 975419000 100

26.09.2016 - Allotment 200552550 100 1175971550 100

28.09.2016 - Allotment 329969387 100 1505940937 100

29.09.2016 - Allotment 720000000 100 2225940937 100

29.09.2016 - Allotment 481110841 100 2707051778 100

30.09.2016 - Allotment 75759824 100 2782811602 100

30.09.2016 - Allotment 195000000 100 2977811602 100

27.09.2016 - Allotment 16588550 100 2994400152 100

At the end of the year 2994400152 100

Piramal Enterprises 

Limited and Mr. Ajay G 

At the beginning of the year 1000 0.00 0 0.00

23-12-2016 - Transfer (1000) 0.00 0 0.00

At the end of the year 0 0.00

Mr. Ajay G Piramal 
$

At the beginning of the year 0 0.00 0 0.00

23-12-2016 - Transfer 900 0.00 900 0.00

At the end of the year 900 0.00

Mrs. (Dr.) Swati A. 
$

At the beginning of the year 0 0.00 0 0.00

23-12-2016 - Transfer 20 0.00 20 0.00

At the end of the year 20 0.00

Mr. Vijay Kantilal Shah 
$

At the beginning of the year 0 0.00 0 0.00

23-12-2016 - Transfer 20 0.00 20 0.00

At the end of the year 20 0.00

Ms. Nandini Ajay Piramal 
$
At the beginning of the year 0 0.00 0 0.00

23-12-2016 - Transfer 20 0.00 20 0.00

At the end of the year 20 0.00

Mr. Rajesh Laddha 
$

At the beginning of the year 0 0.00 0 0.00

23-12-2016 - Transfer 20 0.00 20 0.00

At the end of the year 20 0.00

Mr. Leonard Joseph Peter 

D'Souza 
$

At the beginning of the year 0 0.00 0 0.00

23-12-2016 - Transfer 20 0.00 20 0.00

At the end of the year 20 0.00
$
 Holding shares as Nominees of Piramal Enterprises Limited

Shareholding at the Shareholding at the % change 

in share 

holding 

during the 

year

Shareholders NameSl No.

1

2

3

4

5

6

7

8

Cumulative Share holding Share holding at the 



(iv) Shareholding Pattern of top ten Shareholders (other than Direcors, Promoters & Holders of GDRs & ADRs)

Sl. No

For Each of the Top 10 

Shareholders

No.of shares % of total 

shares of the 

company

No of shares % of total 

shares of the 

company

At the beginning of the year Nil Nil Nil Nil

Date wise increase/decrease 

in Promoters Share holding 

during the year specifying 

the reasons for 

increase/decrease (e.g. 

allotment/transfer/bonus/sw

Nil Nil Nil Nil

At the end of the year (or on 

the date of separation, if 

separated during the year)

Nil Nil Nil Nil

(v) Shareholding of Directors & KMP

Sl. No

For Each of the Directors 

& KMP

No.of shares % of total 

shares of the 

company

No of shares % of total 

shares of the 

company

Mr. Ajay G. Piramal 
$

At the beginning of the year 0 0.00 0 0.00

23-12-2016 - Transfer 900 0.00 900 0.00

At the end of the year 900 0.00

Mr. Anand Piramal

At the beginning of the year Nil Nil Nil Nil

At the end of the year Nil Nil Nil Nil

Dr. (Mrs.) Swati A. 
$

At the beginning of the year 0 0.00 0 0.00

23-12-2016 - Transfer 20 0.00 20 0.00

At the end of the year 20 0.00

Mr. Khushru Jijina

At the beginning of the year Nil Nil Nil Nil

At the end of the year Nil Nil Nil Nil

Mr. Vijay Shah 
$

At the beginning of the year 0 0.00 0 0.00

23-12-2016 - Transfer 20 0.00 20 0.00

At the end of the year 20 0.00

Mr. N. Vaghul

At the beginning of the year Nil Nil Nil Nil

At the end of the year Nil Nil Nil Nil

Mr. Harish Engineer 

At the beginning of the year Nil Nil Nil Nil

At the end of the year Nil Nil Nil Nil

Mr. Ujas Popat

At the beginning of the year Nil Nil Nil Nil

At the end of the year Nil Nil Nil Nil

Mr. Amit Vyas*

At the beginning of the year Nil Nil Nil Nil

At the end of the year Nil Nil Nil Nil

Mr. Ankit Singh 
#

At the beginning of the year Nil Nil Nil Nil

At the end of the year Nil Nil Nil Nil
$
 Holding shares as Nominee of Piramal Enterprises Limited

* Resigned as Company Secretary  w.e.f  22nd July, 2016
#
 Appointed as Company Secretary w.e.f  1st August, 2016

1

Cumulative Shareholding 

Cumulative Shareholding Shareholding at the end of 

Shareholding at the end of 

2

3

4

5

6

7

8

9

10



V INDEBTEDNESS

Indebtedness of the Company including interest outstanding/accrued but not due for payment

Secured Loans

 excluding 

deposits

Unsecured 

Loans

Deposits Total 

Indebtedne

ss

 138.75 - -  138.75

- - - - 

- - - - 

 138.75 - -  138.75

 15628.45  21698.80  37327.25

 5540.95  15423.80  20964.75

 10087.50 6275  16362.50

 10226.25  6275.00  16501.25

- - - - 

 170.90  -55.71  115.19

 10397.15 6219.29  -  16616.44

VI

A. Remuneration to Managing Director, Whole time director and/or Manager:

Name of the 

Managing 

Director/Mana

ger

Mr. Khushru 

Jijina - 

Managing 

Director

1

3,980,683 3,980,683

0 0

0 0

2 0 0

3 0 0

4 0 0

0 0

0 0

5 0 0

3,980,683 3,980,683

B. Remuneration to other directors:

Sl.No Total 

Amount

1 Mr. N.Vaghul Mr. Harish 

Engineer

4 4 8

0 0 0

0 0 0

4 4 8

2 Mr. Ajay G. 

Piramal

Mr. Anand 

Piramal

Mr. Vijay 

Shah

Dr.Swati A 

Piramal

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

0 0 0 0 0

(Rs. in Lakhs.)

(Rs. In Crores)

8

(a) Salary as per provisions contained in 

Name of the Directors

Total (A)

Ceiling as per the Act Rs.14.62 crores (Being 5% of the 

net profits of the Company 

calculated as per Section 198 of 

the Companies Act, 2013

Reduction

ii) Interest due but not paid

iii) Interest accrued but not due

i) Principal Amount

Total (i+ii+iii)

Remuneration of Directors and Key 

Total (i+ii+iii)

ii) Interest due but not paid

iii) Interest accrued but not due

(c ) Profits in lieu of salary under section 

Independent Directors

(b) Commission

(c ) Others, please specify

Total (1)

Other Non Executive Directors

(a) Fee for attending board committee meetings

(a) Fee for attending 

Net Change

Indebtedness at the end of the financial year

i) Principal Amount

Indebtness at the beginning of the financial year

Change in Indebtedness during the financial year

Additions

(b) Value of perquisites u/s 17(2) of the 

Not Applicable since the Company has only one Managerial Personnel, 

the ceiling under the Act for which is 5% refer to in Table VI (A) above. 

Sitting fees paid within the limit of Rs. 1,00,000 per meeting as 

prescribed under the Act

(b) Commission

(c ) Others, please specify.

Total (2)

Total (B)=(1+2)

Total Managerial Remuneration (A+B)

Overall Cieling as per the Act.

8                                                                                                                 

Sl. No. Total Amount 

(Rs.)

Particulars of Remuneration

Gross salary

Stock option

Sweat Equity

Commission

 as % of profit

others (specify)

Others, please specify

Particulars of Remuneration 



C. REMUNERATION TO KEY MANAGERIAL PERSONNEL OTHER THAN MD/MANAGER/WTD

Sl. No.

1 Mr. Ujas Popat 

- CFO

Mr. Ankit 

Singh - CS #

Mr. Amit 

Vyas                                                                    

- CS  *

Total

Nil Nil Nil Nil

Nil Nil Nil Nil

Nil Nil Nil Nil

2 Nil Nil Nil Nil

3 Nil Nil Nil Nil

4 Nil Nil Nil Nil

Nil Nil Nil Nil

Nil Nil Nil Nil

5 Nil Nil Nil Nil

Total Nil Nil Nil Nil

# Appointed as Company Secretary w.e.f  1st August, 2016

* Resigned as Company Secretary  w.e.f  22nd July, 2016

VII. PENALTIES/PUNISHMENT/COMPOUNDING OF OFFENCES -

VII PENALTIES/PUNISHMENT/COMPPOUNDING OF OFFENCES

Type Section of the Companies 

Act

Brief 

Description

Details of 

Penalty/Punish

ment/Compoun

ding fees 

imposed

Authority 

(RD/NCLT/Court

)

Appeall made 

if any (give 

details)

Penalty NIL NIL NIL NIL NIL

Punishment NIL NIL NIL NIL NIL

Compounding NIL NIL NIL NIL NIL

Penalty NIL NIL NIL NIL NIL

Punishment NIL NIL NIL NIL NIL

Compounding NIL NIL NIL NIL NIL

 

Penalty NIL NIL NIL NIL NIL

Punishment NIL NIL NIL NIL NIL

Compounding NIL NIL NIL NIL NIL

against the Company or its Directors or other officers in default, if any, during the year

There were no penalties/punishment/compounding of offences for breach of any section of the Companies Act 

Stock Option

Sweat Equity

Commission

as % of profit

others, specify

(a) Salary as per provisions contained in 

(b) Value of perquisites u/s 17(2) of the 

(c ) Profits in lieu of salary under section 

Gross Salary

Particulars of Remuneration Key Managerial Personnel

A.  COMPANY

B. DIRECTORS

C. OTHER OFFICERS IN DEFAULT

Others, please specify



 
 

ANNEXURE- C 

 

Management Discussion & Analysis (“MDA”) Report for the year ended 31
st
 March 

2017. 

Macroeconomic Overview: 

The financial year 2016-17 has been eventful both, globally and domestically. In India, the 

macro-economic parameters continued to remain on a strong footing. As per the Central 

Statistical Organisation, India’s gross domestic product (GDP) is estimated to have grown at 

7.1% in FY 17, placing India amongst the fastest growing major economies. Agriculture 

registered a robust growth backed by good monsoons. The services sector growth was mildly 

subdued compared to the previous year, though industrial growth continued to struggle. 

Factors working in favour of India included continued fiscal prudence, low current account 

deficit, moderate inflation and an adequate level of foreign currency reserves. Key structural 

reforms such as further liberalization of foreign direct investment, the introduction of the 

Goods and Services Tax and the implementation of the Insolvency and Bankruptcy Code 

augur well for India’s future. 

Market Overview: 

The demonetization exercise (withdrawal of specified bank notes) announced in November 

2016 did not result in any sharp movement in property prices. The impact of demonetization 

on the real estate sector was transitory, both in the primary and secondary residential markets. 

During the year, the demand for commercial office space was strong, resulting in a pick-up in 

lease rental discounting transactions. There has also been a surge in private equity investment 

in commercial real estate. A number of large foreign private equity funds have increased their 

exposure to India and have sizable investments in both, the commercial and residential real 

estate sector. 

Opportunities, Threats, Risks & Concerns: 

1. Triple Impact Of Demonetization, RERA And GST on the real estate sector: For the real 

estate sector, the above policies will lead to consolidation over the next few years 

2. Increased competition across real estate and non-real estate lending: More domestic banks 

focusing on debt and global players also setting up desks in India to provide structured 

credit. Increased competition to also affect yields going forward 

3. Falling interest rates leading to contraction in yield: Countered through reduction in 

interest rate for selective transactions on a risk adjusted basis 

4. Other concerns include unanticipated changes in regulations which could impact the 

operations of the Corporation 

The Corporation’s strong brand name, extensive reach and ability to cater to varied 

requirements of customers through innovative offerings are its key strengths.  

 



 
 

Risk and Concerns: 

An independent risk management function formalizes the risk measurement & management 

process at Piramal Finance Ltd. The risk management philosophy is embedded into all 

activities of the NBFC, including comprehensive internal control and assurance processes to 

manage key risks. The risk management function mainly deals with credit and liquidity & 

interest rate risk. 

All proposals executed under PFL are independently assessed by the Risk Management 

function. The Risk Management function uses internal risk assessment models to assess the 

credit, market and concentration risk embedded in the deal and presents its view on the risk-

return trade-off for each deal. The Risk management function also analyses the liquidity & 

interest rate risk at portfolio level. 

Segment Wise Performance: 

The Company’s main business is to provide funding support to the entity which is engaged in 

the business of real estate business. As such there are no separate reportable segments. 

Outlook: 

The Company continues to explore the possibilities of expansion and will make the necessary 

investments when attractive opportunities arise.  

Internal Control Systems and Their Adequacy: 

Piramal Finance has instituted adequate internal control systems commensurate with the 

nature of its business and the size of its operations. Internal audit is carried out by 

independent firm of chartered accountants and cover all the offices and key areas of business.  

Financial Performance with respect to operational performance: 

1. Real estate loan book has witnessed 72% year on year growth with no incremental NPA; 

2. Sanctioned loans of more than INR 21,600 cr during the financial year; 

3. Numerous measures to ensure asset quality: covering 99+ developers, 178+ transactions 

and over 309 projects across India; 

4. Started lending to Lease Rental Discounting (LRD) segment; 

5. Strengthened the Investment team and focus on support functions. 

Asset Liability Management (ALM): 

The Company’s Asset-Liability Committee (ALCO), set up in line with the guidelines issued 

by the RBI, monitors asset-liability mismatches to ensure that they are in acceptable limits. It 

closely monitors liquidity and interest rates in the market and takes proactive measures when 

deemed necessary. As a part of ALCO strategy, Company maintains effective ALM 

processes to mitigate its liquidity and interest rate risk. 

 



 
 

Customer service: 

Piramal Finance Limited continues to remain customer centric in its policies and practices.  

This will substantially improve customer experience and should help grow the business in the 

upcoming year.  

Human resources: 

The Company continues to lay emphasis on people, its most valuable resource. In an 

increasingly competitive market for human resources, it seriously focuses on attracting and 

retaining the right talent. It provides equal opportunity to employees to deliver results.  

Cautionary statement: 

Statements in this Management Discussion and Analysis describing the Company’s 

objectives, projections, estimates and expectations may be ‘forward looking’ within the 

meaning of applicable laws and regulations. Actual results may differ from those expressed 

or implied 

 

 

  



 
 

         ANNEXURE-D 

 

NOMINATION POLICY 

I] Preamble: 

  

The Nomination and Remuneration Committee (NRC) of Piramal Finance Limited (the “Company”), 

has adopted the following policy and procedures with regard to identification and nomination of 

persons who are qualified to become directors and who may be appointed in senior management. 

This policy is framed in compliance with the applicable provisions of Section 178 and other 

applicable provisions of the Companies Act, 2013.  

 

II] Criteria for identifying persons for appointment as Directors and Senior Management:  

 

    A. Directors 

 

1. Candidates for Directorship should possess appropriate qualifications, skills and expertise in 

one or more fields of finance, law, general corporate management, financial services and other 

disciplines as may be identified by the NRC and/or the Board from time to time, that may be 

relevant to the Company's business. 

2. Such candidates should also have a proven record of professional success. 

3. Every candidate for Directorship on the Board should have the following positive attributes: 

a)  Possesses a high level of integrity, ethics, credibility and trustworthiness; 

b)  Ability to handle conflict constructively and possess the willingness to address critical issues 

proactively;  

c)  Is familiar with the business of the Company and the industry in which it operates  and 

displays a keen interest in contributing at the Board level to the Company’s growth;  

d)  Possesses the ability to bring independent judgment to bear on the Board’s  deliberations 

especially  on issues of strategy, performance, risk management and resource planning;  

e)  Displays willingness to devote sufficient time and attention to the Company’s affairs;  

f)   Values Corporate Governance and possesses the skills and ability to assist the Company in 

implementing good corporate governance practices;  

g)  Possesses leadership skills and is a team player; 

 

4. Criteria for Independence applicable for selection of Independent Directors:  

 

a)  Candidates for Independent Directors on the Board of the Company should comply with the 

criteria   for Independence as stipulated in the Companies Act 2013, as amended or re-enacted 

or notified from time to time. Such candidates should also comply with other applicable 

regulatory requirements relating to Independence or as may be laid down by the Board from 

time to time.  

b)  Such Candidates shall submit a Declaration of Independence to the NRC /Board, initially 

and thereafter, annually, based upon which, the NRC /Board shall evaluate compliance with this 

criteria for Independence.  

 

5. Change in status of Independence 

 

Every Independent Director shall be required to inform the NRC / Board immediately in case of any  

change in circumstances that may put his or her independence in doubt, based upon which, the NRC 

/ Board may take such steps as it may deem fit in the best interest of the organization.  

 

B.  Members of Senior Management 

 

1. For the purpose of this Policy, the term ‘Senior Management’ means Chief Executive Officer 

(CEO), Managing Director (MD), Chief Financial Officer (CFO) and any other persons in 

charge of material functions. 



 
 

2. The eligibility criteria for appointments to Senior Management and continuity thereof shall 

include integrity and ethics, in addition to possessing qualifications, expertise, experience and 

special competencies relevant to the position for which purpose the executive is being or has 

been appointed. 

3. Any candidate being considered for the post of Senior Management should be willing to 

comply fully with the PFL – Code of Conduct and other applicable policies, in force from 

time to time. 

 

III] Process for identification & shortlisting of candidates: 

 

A. Directors  

 

1. The NRC shall identify the need for appointment of new Directors on the Board on the basis 

of the evaluation process for Board as a whole and of individual Directors or as it may 

otherwise determine. 

2. Candidates for Board membership may be identified from a number of sources, including but 

not limited to past members of the Board and Directors database. 

3. NRC shall evaluate proposals for appointment of new Directors on the basis of qualification 

criteria and positive attributes referred to hereinabove and make its recommendations to the 

Board. 

 

     B.  Members of Senior Management  

 

1. The NRC shall consider the recommendations of the management while evaluating the 

selection of executives in senior management. The NRC may also identity potential 

candidates for appointment to Senior Management through referrals and recommendations 

from past and present members of the Board or from such other sources as it may deem fit and 

proper. 

2. The NRC shall evaluate proposals for appointments to Senior Management on the basis of 

eligibility criteria referred to hereinabove and refer to such inquiries and background checks 

as it may deem appropriate. 

3. Based on such evaluation, the NRC shall shortlist the desired candidate and make its 

recommendations to the Board for appointment. 

 

IV] Removal : 

 

      A.  Directors  

1. If a Director incurs any disqualification mentioned under the Companies Act, 2013 or any 

other applicable law, regulations, statutory requirements, the NRC may recommend to the 

Board with reasons recorded in writing, the removal of the said Director subject to the 

provisions of and compliance with the statutory provisions. 

2. Such recommendations may also be made on the basis of performance evaluation of the 

Directors or as may otherwise be thought fit by the NRC. 

    

  B.  Members of Senior Management 
1. The NRC shall consider the recommendations of the management while making 

recommendations to the Board for dismissal / removal of those in Senior Management. 

2. Such recommendations may also be made on the basis of performance evaluation of members 

of Senior Management to the extent applicable or as may otherwise be thought fit by the 

NRC. 

 

 

 

 

 



 
 

V] Review : 

 

1. The NRC shall periodically review the effectiveness of this Policy and recommend any 

revisions that may be required to this Policy to the Board for consideration and approval. 

 

REMUNERATION POLICY 

 

  1.  Preamble : 

 

1.1 The Nomination and Remuneration Committee (NRC) of Piramal Finance Limited (the 

“Company”), has adopted the following policy and procedures with regard to remuneration of 

Directors, Key Managerial Personnel and other employees.  

1.2 The Remuneration Policy (‘Policy’) is framed in compliance with the applicable provisions 

of Section 178 and other applicable provisions, if any,of the Companies  Act, 2013.  

           1.3 This Policy reflects the Company’s core values viz. Knowledge, Action and Care.  

  

 2.  Framework: 

            2.1 The remuneration of Directors and Key Managerial Personnel will be determined by the  

            NRC and will then be recommended to the Board for approval.  

 3.  Designing of Remuneration Packages : 

           3.1 While designing remuneration packages, the following factors are taken into  

                  consideration:  

a. Ability to attract, motivate and retain the best talent in the industries in which the   

Company operates.; 

b. Current industry practices;  

c. Cost of living;  

d. Balance between fixed and performance linked variable pay;  

e. Achievement of Key Result Areas (KRAs) of the employee, the concerned 

department / function and of the Company;  

 

  4.  Remuneration to Directors: 

 

       A.  Independent Directors: 

             The Independent Directors are entitled to the following:  

i. Sitting Fees: The Independent Director receive remuneration in the form of sitting 

fees for attending meetings of Board or Committee thereof of the Company  and its 

subsidiaries where such Director may be so appointed. Provided that the amount of 

such fees shall not exceed such amount per meeting as   may be prescribed by the 

applicable regulatory requirement.  

ii. Fees for rendering professional services: Any Director who renders services of a 

professional nature to the Company, may receive payment for such services rendered 

from the Company, subject to compliance with applicable regulatory requirements.  

iii. Commission: The Board may at its discretion pay commission subject to compliance 

with applicable regulatory requirements.  

 

      B.  Remuneration to Whole – Time Directors  
i. The remuneration to be paid to the Whole – Time Directors, when applicable, shall be 

in compliance with the applicable regulatory requirements,including  such requisite 

approvals as required by law.  

ii. Increments may be recommended by the Committee to the Board which shall be 

within applicable regulatory limits.  

iii. The Board may at the recommendation of the NRC and in its discretion, consider the 

payment of such additional remuneration within the framework                                          

of applicable laws and regulatory requirements.  

 



 
 

  5.  Remuneration to Key Managerial Personnel and Senior Management: 

Remuneration to Key Managerial Personnel and other Senior Management shall be as per the 

HR Policy of the Company in force from time to time and in compliance with applicable      

regulatory requirements. Total remuneration comprises: 

i. Fixed Salary 

ii. Perquisites as per Company Policy.  

iii. Retirement benefits as per Company Rules and statutory requirements.  

iv. Performance linked incentive (on an annual basis) based on the achievement of pre-set 

KRAs.  

  6.  Remuneration to Other Employees 

The remuneration packages of other employees are also formulated in accordance with HR 

Policy of the Company in force from time to time. In addition to Fixed pay and variable 

performance pay forming part of overall salary package, employees are also provided with 

perquisites and retirement benefits as per the HR Policy of the Company and statutory 

requirements, where applicable. 

    

 7.  Disclosure 

       As per existing applicable regulatory requirements, the Remuneration Policy, shall be disclosed  

       in the Board’s Report. 

  

 8.  Review 

The NRC shall periodically (at least on an annual basis) review the effectiveness of this Policy   

and recommend any revisions that may be required to this Policy to the Board for consideration 

and approval.       

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

ANNEXURE - E 

 

FORM NO. AOC – 2 

 

[Pursuant to clause (h) of sub-section (3) of Section 134 of the Companies Act, 2013 (‘the 

Act’) and Rule 8(2) of the Companies (Accounts) Rules, 2014] 

 

Form for disclosure of particulars of contracts/ arrangements entered into by the Company 

with related parties referred to in sub-section (1) of Section 188 of the Act including certain 

arm’s length transactions under third proviso thereto 

 

1. Details of contracts or arrangements or transactions not at arm’s length basis: 

There were no contracts or arrangements or transactions entered into during the year ended 

March 31, 2017, which were not at arm’s length basis. 

 

2. Details of material contracts or arrangement or transactions at arm’s length basis: 

The details of material contracts or arrangements or transactions at arm’s length basis for 

the year ended March 31, 2017 are as follows: 

 

Sr. 

No  

Name(s) of the 

related party & 

nature of 

relationship  

Nature, salient 

features of 

contracts / 

arrangements / 

transactions  

Duration of the 

contracts / 

arrangements / 

transactions  

Date(s) of 

approval by 

the Board, if 

any  

Amount paid  

1.  Piramal 

Enterprises  

Limited  

(holding company 

of the Company) 

(‘PEL’)  

The Company has 

acquired identified 

assets & liabilities 

forming part of 

PEL’s financial 

services business 

August 1, 2016 

to October 31, 

2016  

August 1, 

2016  

Rs.1,439.69 

crores  

   

For and on behalf of the Board of Directors 

 

   Sd/- 

Place : Mumbai   Ajay G. Piramal 

Date : 10
th
 May,  2017   Chairman 

 

 

 













CRS Policy 

PIRAMAL FINANCE LIMITED 

 

1.Statement of Intent : 
 
Statement of IntentIndia faces enormous challenges in provision of basic public services to large 
parts of the population, both in rural and urban centers. The Government has, over the years, made 
strides in bridging gaps in supply of public services through large interventions and programmes with 
a national footprint. Most of these programmes have received strong budgetary support to expand 
their reach. However, a lot of ground is to be covered in improving the quality of these services, 
albeit at a reasonable cost.  
 
The country currently benefits from a demographic dividend – the large percentage of young and 
income generating population is India’s strength. There is, at the same time, a strong need to ensure 
that the youth are offered opportunities – to enhance their skills that can help the country maximize 
economic opportunities and to develop skills, empathy and ethical standards that would aid the 
process of nation building.  
 
There is also a growing realization that complex and seemingly insurmountable social problems 
cannot be solved by individual organizations or a single stakeholder group. It requires different parts 
of the ecosystem such as funders, government, non-profits, corporates and media to work 
collaboratively to create long-term social change. 
 
 In doing so, Piramal Finance Limited (PFL or Company) believes that: 

 It can play a meaningful role in bringing professionalism, leadership and discipline to projects in 
pursuit of Corporate Social Responsibility (CSR) 

 Innovation can play a crucial role in developing ‘out of the box’ solutions to seemingly 
intractable problems 

 It is crucial that any solution backed by the Company has the potential to achieve scale and be 
replicable across large geographies of India. In doing so, the Company will actively seek 
partnerships, with government and private entities, in an open source relationship that seek to 
maximize the impact of its solutions 

The CSR policy of the Company will be guided by the core values of the Group: 
 Knowledge 

 Expertise : We strive for a deeper understanding of our domain. 
 Innovation: We aspire to do things creatively. 

Action 

 Entrepreneurship : We are empowered to act decisively and create value 
 Integrity: We are consistent in our thought, speech and action. 

Care 



 Trusteeship : We protect and enhance the interests of our customers, community, employees, 
partners and shareholders 

 Humility: We aspire to be the best, yet strive to be humble. 

 
2.CSR Activities : 
 
Areas of interest for Corporate Social Responsibility 
  
The Company has chosen the following areas for undertaking its CSR activities. These activities are 
covered under Schedule VII of the Companies Act, 2013: 

1. Promoting preventive healthcare and enabling availability of safe drinking water 
2. Promoting education, including special education and employment enhancing vocation skills 

especially among children, women, elderly and the differently- abled and livelihood 
enhancement projects 

3. Promoting gender equality and empowering women 
4. Ensuring environmental sustainability, ecological balance, protection of flora and fauna, animal 

welfare, agroforestry, conservation of natural resources and maintaining quality of soil, air and 
water 

5. Contribution to PM National Relief Fund or any fund set up by Central Government for socio-
economic development and relief and welfare of Scheduled Castes, Scheduled Tribes and 
other backward classes, minorities and women 

6. Contributions or funds provided to technology incubators located within academic institutions 
which are approved by the Central Government 

7. Rural Development Projects 

The CSR committee may recommend any of the above activities and periodically review them. 
These focus areas may be reviewed by the CSR Committee from time to time and maybe modified 
to also include such other CSR initiatives which are covered under Schedule VII of the Companies 
Act, 2013 (as amended from time to time), as maybe recommended by the CSR Committee. The 
CSR Committee is also authorized to recommend changes in the policy, in line with the emerging 
societal circumstances and in consideration of changing national priorities of the government.  
 
3.Corporate Social Responsibility Committee : 
 
Composition of CSR Committee  
 
The Board has established a Committee of the Board as the Corporate Social Responsibility 
Committee. The Committee comprises three directors of the Boardand its composition meets the 
requirements of Companies Act, 2013. The Committee will meet as frequently as desired, to review 
policies, discuss the strategy, review project progress and set the direction for the future. 
 Terms of reference 
 
 The terms of reference of the CSR Committee are as follows: 

1. Recommend to the Board, a CSR Policy (and modifications thereto from time to time) which 
shall indicate the CSR activities to be undertaken by the Company 

2. Approve specific projects, either new or ongoing, in pursuance of the Areas of Interest outlined 
in this policy 

3. Recommend the amount of expenditure to be incurred on the CSR activities 



4. Review the progress of CSR activities being undertaken by the Company on a regular basis 
through discussions and field visits 

5. Monitor the CSR Policy of the Company from time to time and institute a transparent monitoring 
mechanism for implementation of the CSR projects 

6. Undertake such activities and carry out such functions as may be provided under Section 135 
of the Companies Act 2013 and the Rules prescribed thereunder 

7. Identify the Companies with which the Company can collaborate for carrying its CSR activities 

 
4.Implementation : 
 
The CSR activities of the Company are undertaken as projects or programmes or activities, either 
new or ongoing in line with the CSR Policy. 
 The Company may undertake CSR activities either directly by itself or through any of the following 
entities that have been established:  
 
       a.  Any one or more companies established by the Company or its Subsidiary or associate 
company under Section 8 of the Act  
       b.  Registered Trust  
       c.  Registered Society  
 
The Company may pursue CSR Activities either on its own, including through donations or through 
other entities engaged in CSR activities. 
 
 Where the Company undertakes CSR Activities through an entity which is not established by the 
Company or its holding company or subsidiary or associate company, the entity is required to have 
an established track record of three years in undertaking similar programmes or projects. In such 
cases, the projects to be undertaken through these entities, the modalities for utilization of funds on 
such projects and the monitoring and reporting mechanism would be specified.  
 
The Company may also collaborate with other companies for undertaking projects or programmes or 
CSR activities in such a manner that the CSR Committee of such companies are in a position to 
report on such projects or programmes separately in accordance with the rules laid down under the 
Companies Act, 2013. 
 
 The CSR Activities specified under this Policy would be undertaken only in India. As part of its 
overall CSR Policy, the Company implements Employee Social Impact (ESI) - its ongoing 
programme offering volunteering opportunities for its employees.  
 
5.Financing of projects : 
 
The Board shall ensure that the amount spent in CSR every year is, at least, two percent of the 
average net profits of the Company made during the three immediately preceding financial years. 
The amount of net profit will be calculated in accordance with the CSR Rules prescribed under the 
Companies Act, 2013. 
 
 The expenditure on CSR eligible for the purposes of this policy shall include all expenditure on 
projects or programmes or activities approved by the Board on the recommendation of the CSR 
Committee. Any contribution to the corpus for implementation of the projects or programmes or 
activities will also qualify as CSR expenditure. 
 
 Any surplus arising out of the implementation of projects or programmes or activities shall not form 
part of the business profit of the Company. Such surplus shall be retained in the same project or 



programme. 
 
 The Company may also collaborate with other companies and foundations for undertaking projects 
or programmes or CSR activities on a joint basis. In such an event, the Company may also accept 
funding support from other partners for the joint implementation.  
 
6.Review and Monitoring : 
 
Where the CSR Activity is implemented through an entity established or controlled by the Company, 
the Board of Directors / Governing Board of such entity or its duly constituted Committee shall 
monitor the implementation of the CSR Activities for which funds are provided by the Company. The 
entities shall also follow practices to encourage good governance. The reports of the statutory audit 
and internal audit (wherever applicable) shall be presented and reviewed by the CSR Committee.  
 
There shall be a regular monitoring and reporting of progress for implementing these projects.  
 
In identifying any new long term programmes in future, it shall be ensured that the following are 
defined clearly and presented to the CSR Committee for approval: 

 Programme objectives 
 Needs assessment 
 Solutions proposed and implementation methodology 
 Potential partnership with corporates / foundations / nonprofit sector 
 Implementation schedules covering timelines and milestones 
 Baseline survey and criteria for impact assessment 
 Measurable outcomes targeted by the project 

To ensure effective implementation of the programmes undertaken in each project, a monitoring 
mechanism shall be put in place by each programme. This would take the form of an Impact 
Assessment Study on a periodic basis, through independent professional organizations. Till such 
time, the senior management shall internally review progress and impact and report to the CSR 
Committee at its next meeting. Wherever necessary, the Committee may recommend midcourse 
corrections to the project.Where the Company decides to undertake its CSR activities in 
collaboration with other Companies, the CSR committee shall periodically monitor the activities for 
which such donations are made.  
 
The Company will report on the implementation of its CSR Policy every year, as may be prescribed 
under the CSR Rules. 
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